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1. Introduction
· This Code of Conduct sets out the standards of behaviour expected from all staff members at Grindleton C E Primary School. As a Church of England Primary School, our values are rooted in Christian principles, and it is essential that these values are reflected in the conduct of all staff members.
2. Professional Behaviour and Conduct
· Staff should conduct themselves professionally, maintaining high standards of work and behaviour.
· Treat all colleagues, pupils, parents, and visitors with respect, kindness, and courtesy.
· Be punctual and well-prepared for all duties, meetings, and school-related activities.
· Uphold the school's policies and procedures consistently and fairly.
· Dress appropriately and professionally, reflecting the school's ethos and setting a good example for students.
3. Respecting the School's Christian Ethos
· Demonstrate respect for the Christian values and beliefs that underpin the school’s ethos.
· Participate in and support the school’s religious activities, including collective worship and religious education, while respecting the diverse faiths and beliefs of the school community.
· Use language and behaviour that reflects Christian values, such as compassion, forgiveness, and understanding.
4. Safeguarding and Child Protection
· Understand and comply with the school’s safeguarding policies and procedures.
· Act immediately on any concerns regarding a child’s safety or welfare, following the appropriate reporting procedures.
· Maintain professional boundaries with students at all times and avoid behaviour that could be misinterpreted.
5. Relationships with Pupils
· Foster a positive, supportive, and inclusive learning environment.
· Encourage pupils to respect others and to contribute positively to the school community.
· Ensure that relationships with pupils are based on mutual respect and trust, and avoid favouritism or inappropriate familiarity.
· Promote the spiritual, moral, cultural, mental, and physical development of students, in line with the school’s ethos.

6. Relationships with Colleagues
· Work collaboratively with colleagues, offering support and sharing good practice.
· Communicate openly, honestly, and respectfully with colleagues, recognising and valuing their contributions.
· Avoid engaging in gossip or any behaviour that could harm the morale or reputation of the school community.
7. Relationships with Parents and the Wider Community
· Communicate clearly, respectfully, and promptly with parents, fostering positive relationships based on trust and mutual respect.
· Engage with the wider community in a manner that reflects the school's values and promotes its reputation.
· Handle conflicts or complaints with professionalism, seeking resolution in a manner consistent with the school’s values.
8. Use of Social Media and Technology
· Use social media responsibly, ensuring that your online presence reflects the values of the school.
· Do not share confidential information about the school, staff, pupils or parents on social media.
· Avoid engaging with pupils on personal social media platforms; use school-approved channels for any communication with pupils.
9. Confidentiality
· Respect and maintain the confidentiality of sensitive information regarding pupils, staff and school matters.
· Only share information on a need-to-know basis and in accordance with school policies.
10. Health and Safety
· Comply with all health and safety regulations, ensuring a safe environment for pupils and staff.
· Report any potential hazards or incidents promptly and follow appropriate procedures.
11. Commitment to Professional Development
· Engage in ongoing professional development to enhance your skills and knowledge.
· Reflect on your practice and seek feedback to improve your effectiveness in your role.
12. Accountability
· Understand that breaches of this Code of Conduct may result in disciplinary action, in line with the school's policies and procedures.
· Acknowledge that all staff members are ambassadors for the school, and their behaviour both within and outside the school reflects on the school community.
13. Conclusion
· This Code of Conduct is intended to guide and support staff in their roles at Grindleton C E Primary School. By adhering to these guidelines, staff will contribute to a positive, respectful, and supportive school environment that aligns with our Christian values.

Acknowledgement: I,                                                                       ,  acknowledge that I have read and understood the Grindleton Church of England Primary School Staff Code of Conduct. I agree to adhere to the standards and expectations outlined in this document.
Signature: ________________________

Date: ____________________________
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